would also benefit from being in STEM occupations. The concentration of women in high-skill but low-pay occupations is what accounts for the majority of the wage gap between women and men. All major STEM occupations have median earnings that are above the national average (Terrell, 2007) . While women earn less than men even in STEM fields, women in STEM occupations tend to earn more than women in non-STEM occupations (AAUW, 2010) . By contributing to greater pay equity for women, the participation of a diversity of women in STEM is thus also an issue of social justice.
This special issue focuses on the accomplishments and challenges for a diversity of women in STEM education and occupations. Our main goal for this special issue is to expand dominant conceptual frameworks about women in STEM education and occupations. Much research for women in STEM has focused on the undergraduate experience. Thus, in this special issue, we venture beyond the undergraduate college years. Articles in this special issue focus on women in STEM graduate studies (Bernstein, 2011; Hosoi & Canetto, 2011) and women in STEM occupations (Fouad, Fitzpatrick, & Liu, 2011; Paquin & Fassinger, 2011) , as well as women who left STEM occupations (Fouad et al., 2011) . The articles bring attention to the diversity of women who participate or could participate in STEM. The articles also feature varied research methodologies aimed at capturing women's common and unique experiences.
Women's participation in STEM fields is important to realizing the full talent pool of individuals who can and wish to contribute to science and engineering-rather than science and engineering becoming the domain of an elite few (Zerhouni, 2007) . We hope that this special issue advances the science of STEM education and occupational studies, and stimulates new ideas for the design of STEM programs for a diversity of women.
